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Intellectual stimulation as a representer of Transformational Leadership

:Organizational indifference toward

Manager Organization Colleague Client ‘Work
Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel-
Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test
-0.13 -0.40 0.45' -5.11 0.59% -0.16 0.45 3347 038" -0.30 0.45 -4.74 0.53" -0.21 0.45 3147 021° -0.39 0.45 533"
[-0.59.- [-0.27.- [-0.44.- [-0.35.- [-0.55.-
(0.10) 01] (0.05) 0.07) (0.07) 0.05] (0.05) (0.04) (0.09) 0.14] (0.05) (0.6) (0.10) 0.08] (0.05) (0.06) (0.10) 0.20] (0.05) (0.07)
Idealized influence as a representer of Transformational Leadership
:Organizational indifference toward
Manager Organization Colleague Client ‘Work
Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel-
Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test
-0.22 -0.44 0.56 481% 0.69" -0.14 0.56 -2.22 051° -0.30 0.56 305" -0.63 -0.20 0.56 234" -0.46 -0.36' 0.56 450"
[-0.65- [-0.26.- [-0.45- [-0.37- [-0.55.-
.12 . .09 . . . .11 . . .12 X . .11 X .07
(0.12) 0.27] 0.05) 0.09) (0.09) 0.01] 0.05) (0.06) 0.11) 0.13] 0.05) 0.07) 0.12) 0.02] (0.05) 0.08) 0.11) 0.17] (0.05) 0.07)
Inspirational motivation as a representer of Transformational Leadership
:Organizational indifference toward
Manager Organization Colleague Client ‘Work
Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel-
Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test
-0.22 -0.38 0.48 486" 0.54" -0.17 0.48 -3.45 0.54" -0.24 0.48 388" -0.60 -0.18 0.48 2547 -0.58 -0.25 0.48 401"
[-0.55- [-0.29.- [-0.38- [-031- [-0.43 -
(0.08) 1] (0.05) 0.07) (0.08) 0.05] (0.05) (0.05) (0.09) 0.00] (0.05) (0.06) (0.10) 0.03] (0.05) (0.06) (0.09) o11] (0.05) (0.06)

Individualized consideration as a representer of Transformational Leadership

:Organizational indifference toward
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YA

Manager Organization Colleague Client ‘Work
Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel- Direct Indirect Versus Sobel-
Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test Effect Effect Mediator test
-0.21 -0.36 0.44 4917 0.55° -0.16 0.44 -3.45 047" -0.26 0.44 4317 -0.52 -0.20 0.44 310 -0.67 -0.21 0.44 422"
[-0.51.- [-0.28.- [-0.39.- [-0.34.-
(0.10) 030] (0.05) (0.07) (0.07) 005] (0.05) (0.05) (0.09) o12] (0.05) (0.06) (0.10) 007] (0.05) (0.07) (0.08) (0.06) (0.05) (0.05)

Note: Organizational indifference was considered as the mediator.

Standard errors & bootstrap confidence intervals are reported in (), and [ ] respectively.

** indicate the rejection of null-hypothesis at 5% significance levels.
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Intellectual C1 Toward Manager
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#| (2 Toward Organization

Idealized Influence ;)

C3 Toward Colleagues
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a3

C4 Towards Clients

Individual g 4
Consideration 5 Towards Work
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B C1 C2 C3 Ca Cs
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